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ABSTRACT 

Women ai-e under-represented at all levels of the 
Princeton faculty (3.27%) and are most noticeably absent from the 
highest levels. Fifty-five percent of the men and 11.5% of the women 
are in the top two professorial ranks. Eighty percent of the men, in 
contrast to 40% of the women, hold regular faculty positions. The 
" visiting*' faculty title was found to have a different, ••inferior” 
meaning for women. Fourteen departments and two schools have no 
females on their regular teaching staffs; no women are to be found on 
the faculty in any of the natural sciences, mathematics, or in 
engineering and applied science, despite the numbers of women earning 
PhD’s in these fields annually. One-quarter of the administrative 
staff are women, yet there are no women in the three highest ranks, 
and 65% are in the lowest rank. The rank which is a first step for 
men is given to women after long and faithful serv' There is a 
strong tendency toward segregated male and fema 1 j 

classifications, with the women’s jobs receiving ' pay? despite 

the fact that some require greater skills. The University is asked to 
take positive steps with regard to these matters. The history and 
philosophy of co-education at Princeton is reviewed* Data appear in 
tables accompanying the text. (LR) 
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To All Women at Princeton: 

It will not be easy to eradicate the patterns of discrimination and prejudice 
which prevail at Princeton — patterns which keep women underrepresented and 
underpaid; which lead, to female job-seekers being subjected to questions 
about their sex livos, child rearing practices and family budgets which no 
man would (or would have to) tolerate; which inspire such comments as n What 
does a pretty girl like you want with a FhD, a career? ft or "Of course he 
needs to be paid more; you have (or will have, or should have) a man to sup- 
port you." ; which underlie the widespread assumption that typing skills are 
a female secondary sox characteristic; which generate such "friendly" advice 
as "fou should begin as a secretary if you want to ^succeed 1 " (typing the 
ideas and furthering the career of the male who last year was your class- 
mate, and apparently your "equal", or supporting the husband who will bogin 
to look upon you as d ill as his horizons widen and your world narrows). 

When we farst issued this report in April 1971, we hoped for some positive 
response from the men who run the University. We received none. They denied 
that any dis crimination against women exists at Princeton. We know that this 
is not true. 

Subsequently we filed a formal complaint with the Office of Federal Contract 
Compliance, charging the University with discrimination against women and 
requesting that this discrimination be eliminated or Princeton be barred 
from receiving Fed-^al contracts. 

This fall, the Depi ' jiont of Health, Education and Welfare will send agents 
to investigate our cnarge of discrimination. It will be up to the women at 
the University to provide the HEW investigators with the evidence they will 
need in order to evaluate and remedy the situation. 

For too many years, we have submitted to injustice because we have felt 
powerless to fight It. Injv dee has fed upon our silence. Now is the time 
to speak up for ourselves and for all women. If you have suffered any 
discrimination at Princeton because you are a woman, or if you believe that 
you may be receiving unequal treatment in any way, or if you know of another 
woman who has been dealt with unfairly, we urge you to speak up loudly and 
frankly to the HEW investigators during their visit. 

If you feel unwilling or unready to contact them directly, please call or 
xtfrite us and tell us of your experience and we will do everything that we 
can to help you while keeping your identity strictly confidential. 

Yours toward sisterhood and justice, 

The Women of the Academic Task Force 
of Central New Jersey NOW* 
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GonU(.ct us by- t u i W, ig to P. 0. 
Ellen at 799-11.60. 



Box 2163, 



Princeton, N«J. 08540, 



or calling 



. Thc National Organisation fox- Women is a 
xng to establish equal rights for women. 



civil rights 



organization work- 
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^gether^informall^for^pecifi^actions?^ I^TtTT *** ^ 

at 3r (EH"" at °^ 

Newsletter. ) * 2163 * (Ask for a *ce copy of our 
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Urflostf the University, its trustees, its faculty and its :;tud~ 
arc ready to give continuous and serious concern and. effort to 
what it can offer women for their intellectual growth and develop- 
ment; unless \\e are willing to accept as desirable that women will 
demand a quality of education in no way inferior to that offered, men; 
unless we are prepared to acknowledge that the restricted roles of 
women in the past axe outmoded, and the intellectual talents of wo- 
men are 1f an important personal and public resource to be developed 
and used with care and courage n ; unless we can embrace all of these 
things, Princeton should abandon all thought of admitting women. 

In our opinion , this point cannot be st ressed too much, 

— Professor Gardner Patterson, 1968 
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I. FACULTY 



Women are under-represented at all levels of the Princeton faculty and 
are most noticeably absent from the highest levels. Of the 699 - nofessors, 
Associate Professors, Assistant Professors, Lecturers, and Instructors pic- 
tured and listed in The Princeton University Faculty 1970-1971 (a handbook 
published by the University), only 2 6 (or 3.27/6) are women. Of the 67 3 male 
faculty members listed, 371 (over 55$) are in the two top Professorial ranks. 
In the same ranks, we find three (11.5$) of the 26 females. (See Table 1.) 

Table 1, 



PRINCETON UNIVERSITY FACULTY BY SEX AND RAM 



Rank 


Total 


Male 


Female 


Percent 

Male 


Peru^. s. 
Female 


cent 

of 

Males* 


Percent 

of 

Females* 


Professor 


274- 


272 


2 


99.27 


.73 


4-0. 4-2 


7.69 


Associate Professor 


100 


99 


1 


99.00 


1.00 


14-.71 


3.85 


Assistant Professor 


175 


167 


8 


95.4-3 


4 -. 57 


24-. 81 


30.77 


Lecturer 


86 


78 


3 


90.70 


9.30 


11.59 


30.77 


Instructor 


4-5 


39 


6 


86.67 


13.33 


5.79 


23.08 


Lecturer vith the 
rank of Professor 


11 


11 


0 


100.00 


0.00 


1.63 


O 

• 

O 

O 


Lecturer w* rank of 
Associate Professor 


6 


5 


1 


83.33 


16.67 


0.74- 


3.85 


Lecturer w. rank of 
Assistant Professor 


2 


2 


0 


100.00 


0.00 


0.30 


0.00 


Totals 


699 


673 


26 






99.99 


100.01 



*The percentage of all males (or females) on the faculty who hold this rank. 
(Source: The Prin ceton U niversity Faculty 1970-1971 . ) 

A full 99.27 $ of the Professors, 99$ of the Associate Professors, and 

95.4-3 $ °f the Assistant Professors at Princeton are 
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men 



Almost 80$ of the 



